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RECRUITMENT BOOT CAMP

INTRODUCTIONS AND GETTING STARTED

SEPTEMBER 26, 2018   

2 P.M. EASTERN
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WHO WE ARE
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Association of Clinicians for the Underserved

Funded by HRSA’s Bureau of Primary Health Care
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NATIONAL COOPERATIVE AGREEMENTS

3

Community Health 
Center Inc.

Association of 
Clinicians for the 

Underserved

Pipeline & 
Team-Based 

Care

Recruitment 
& Retention
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WEBINAR HOUSEKEEPING

We are 
Recording

Ask 
Questions Have Fun
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 Questions?

 Raise your hand

 Use the chat & questions boxes

 Email mblake@clinicians.org

mailto:mblake@clinicians.org
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 Allison Abayasekara | aabayasekara@clinicians.org
 703-562-8820

 Mariah Blake | mblake@clinicians.org
 703-562-8819

 Ann Hogan | ann@annhoganconsulting.com
 303-916-6439

 Suzanne Speer | sspeer@clinicians.org
 703-577-1260
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FACULTY

mailto:aabayasekara@clinicians.org
mailto:mblake@clinicians.org
mailto:ann@annhoganconsulting.com
mailto:sspeer@clinicians.org
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Suzanne Speer

Director,  Workforce 
Development 

TODAY’S PRESENTER
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OUR BOOT CAMP GOALS
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Build 
Relationships 

Build 
Processes

Build A 
Strategy
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OUR BOOT CAMP TOOLS
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Webinars

Assignments

Discussion 
Board

Office 
Hours
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DISCUSSION BOARD
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Ask Questions

Post Homework

Interact With Cohort
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DISCUSSION BOARD LOG IN
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 Select “2018 
Recruitment 
Bootcamp” group

 Select relevant week

Comment and reply to 
others!
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OUR BOOT CAMP TIME COMMITMENT
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Only 30 minutes per 
week!
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WHY A RECRUITMENT PLAN?
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Provides 
structure 

Allows for 
data-driven 
decisions

Creates 
space for 
innovation

Increases 
organization’s 
capacity
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Office Hour (or ½ Hour!)

Wednesday, October 3rd

2 p.m. Eastern Time

Homework Assignment 

NEXT WEEK:
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WHAT TO EXPECT

 Faculty Email:

 Log-in information for the 
Discussion Board

 You’re done for the week!

 Congrats! You are through Week 1 
of Recruitment Boot Camp!
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THANK YOU!

16


	Recruitment Boot camp
	Who We Are
	National cooperative Agreements
	Webinar Housekeeping
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Our Boot camp Goals
	Our Boot camp Tools
	Discussion Board 
	Discussion Board Log In
	Our Boot camp Time Commitment
	Why a Recruitment Plan?
	Slide Number 14
	What to Expect
	Thank you!

